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The Minister of State in the Prime Minister’s Office (Labour, Youth,
Employment and Persons with Disability) has published a new order

on minimum wages for the private sector.

The new order, called the Labour Institutions (Minimum Wage for
Private Sector) Order, 2025, was published on 13th October 2025
under Government Notice No. 605A. It will officially take effect on 1st
January 2026.

This new order revokes the previous minimum wage order issued in
2022 (Government Notice No. 687).

Key Highlights of the New Order for Employers:

1. Specific Minimum Wages Introduced.
Employers must ensure that no employee is paid below the new

prescribed minimum wage for their sector. Higher salaries may still be

offered.

2. Mandatory Wage Adjustments

Employers currently paying below the new rates (outlined in the
Second Schedule of the Order) are required to adjust salaries by 1st
January 2026 to comply with the law.

3. Allowances Still Apply

Employees remain entitled to any additional allowances agreed upon

with their employer.



KEY HIGHLIGHTS OF THE NEW ORDER FOR EMPLOYERS:

4. Leave Travel Assistance
Employees must be provided with leave travel assistance once every

two years if they have served continuously with the same employer.

5. Subsistence Allowance
Employees working outside their usual station are entitled to a

subsistence allowance, as per mutual agreement.

6. Truck Driver Benefits
Truck drivers are entitled to allowances covering mileage, extended
stays away from their base, and loading and unloading duties. These

are to be agreed upon between the employer and the driver.

7. Preservation of Better Terms
Employers who were already offering higher wages or more favorable
conditions than those set in the Order must continue to do so for

current employees
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